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Edward West interview notes

o Ffdrward 1s an /niegra/ entreprenectr with a Sz‘rong
interest in swustanable business and clean enerqgy.

® Thlerested in aéz‘nﬂ business tools to create social

and environmental c/lange.

* In 200% Ae created Mission Molors.

oo ridernssion.cornr/

* This Compary crealed a /7/3/7 —-ﬁel‘f ormance electric
yl=ra orcyc/e 1h an attempt Co interest modermst and
¢raditionalist buyers in electric vehicles (and clean

Z‘ed/?no/ 03y 33/7&/‘&/ /A y> .

* Green Z‘eC/7no/03y has /onﬂ been interesting Zo
postmodernsts (Green corldview), but traditionalists
(B/ue) and modernists ( o/‘dn53> —— especially the rough
and Cough gearheads —— have viewed iZ about as
/nz‘eresz‘/ng as eaf/‘n\g kale and tofu!

* Recently the Mission Motors showcase racing cycle
became the wworld champion éeaf/nﬂ out competitors
Fror arowund Zhe 3/058. Perhaps Chrs /s one of the
" Sexiest ﬁ?/kzﬂ sorses  ever made — and it was

eng/neerea/ 4(5//73 /nfegra/ f/?eory./
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° é//f/‘mafe/y PUSSion motors ams o be able o See all
fossi! Fuel/ pocoered iec/lno/ogy cOn\Sc/oL(S/y re/?/CzCea/
ewith appropriate clean Zec/mo/ogy.

» This is a clear application of /‘nz‘egra/ leadership in an
entreprenecrial context. dward operated From a
definmte wnderst anding of” developrental stages and
worldviecs and wused ' skillful means to create
sSomething which was able to exceed the expectations
of” both modernists and postmodernists tha he was
Ma/‘,éez‘/‘ng Zo (le. it is both /7/:3/7—-/98r1p ormance and an
appropriate Zed/?no/ogy)

o Ths /9/‘0\//0/36 an excellent case SZ‘L(c/y in the deliberate
qpp/fcaf/on of /‘nz‘eﬂrd/ prz‘nc//o/es in the creation and
/eader5/7/}9 of businesses.

© When the business plan cas intially being pect
Z‘oﬁef/ms/‘ it was drafted in /nfegra/ /angaage (in order o
create Something Chat clearly captured the complexity
of the businesses rission). 7The /angaage in the plan
was later 6/7&/7330/ o be more accessible Yo inwestors
and partrers, but the strateqy and its deliberate
applicat/on of /ntegra/ principles remained intact.

o then one Sees hoew ineffectiua/ 3ox/ernmeni

institetions and social movernrent are at creaf/‘nﬂ Socia/
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chdnge it becomes apparent Chal buSiness is an
essential lever for creating social change that he
/‘nfegra/ mcvement needs o be able to 335 a better 3r//9
on. THis is why integral entrepreneursthup is such an
exciting possibility.

* Integral estrepreneurstip cowuld be one of the most
important applicat/ons of /nz‘egra/ Zheory.

fnfre/?renearéh/p enta/s: -
J Ia/eni/fy/nﬂ opporlumties
. 5&3/‘/73 a necw world that has never been Seen

ﬁsf ore )

J Comman/caffng a vision o a \/ar/ez‘y of” different
stakeholders ; and

hd Co//déoraf/\/e/y e_nacf/ng a vision.

An /‘nz‘egra//y informed entrepreneur (a sord of neco
philoscpher- /n3> has an unfar advantage in Chis
entrepreneurial process. They are egiipped with tools
and maps Chat enable Chem to have a much Furdher

/70/‘/‘2017 .

o This enables the /‘nz‘egra/ entrepreneiur to act as a
\//‘Sl‘onary /leader cq/%zé/e of /e\/eragfng éaéz‘neSS 5}/653»76
o create p/*of ound change in the world. e See 2AHS
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in ZAhe coay tAhal mary of the important inhovalions in

recent years have been invertion C enfﬁeﬁrenear> driven.

Sonre ,ée,y lessons learned i/?foagh 2he process of’ qpp/y/ng

/‘nz‘egra/ pr/nc/p/eS n an enireprenear/a/ venlure.

© Ldeward is busy teaching in the MBA in Sustainable
Business Manage»?eni program o the Presidio
Gradudate School in Califorma of which he /s a/so a
gradudte weow presidioedu.org

© This is a gradudte program thad tends o attract
post-modermst ( Green) entreprencirs who are COM/ng
£from actvist or NGO éac(groands and Aave realized
Zhe need Zo /e\/erage he business sector Cand learn
Che language of modernsts ) in order 2o effect the
change ey would like 2o See in the world.

* In 2his capacity he has been able Zo be an e_\/ange//Sf
for the practice of entrepreneurship as well as the
application of /‘nz‘e\gra/ Z‘/w‘n(/ng.

* Entrepreneurship has the poeoer Co be Cruly subversive
(For good of” course) and can be one of our best
available stralegies for overturning out-dated systems
that are ro /onﬂer Serving e collective good
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* The hardest part of Ae/ng an /‘niegra/ entreprenedr 1S
2hat, a/ihoagh you may be able to see the world in
Innovative way/s, it 1S often very difficult Zo
Ccommuncale LAIs vision Lo other pecple in a way that
15 easy For Ches Co understand.

* The rea//iy 1S that no one cares aboed oo
Soplusticated your worldview 15 wunless you are able
Zo acfaa//y rcke 5/7//735 happen in Che world.

o This is the core difference betiecen /‘nZ‘egra/ C¢heory
and integral leaderstip. Inteqral leadership is Crue
praxis it imwolves bal. anc/nﬂ a Sophisticated cworl/dvieco
ith Lransformative action in the world. I¢ is about
being integrally informed, but actually doing ¢hings.

Capital Markets
. %a\/mg accomplished what he set out Zo do in Green
Tech, Edeward Aas decided o move on fronr Mission
Mctors 2o s next Frontier which is exploring ways
Zo create structural and systesrnc changes in the
ways that start-up businesses go about raising
capital.
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This is in its early stages of development, but the aim is
Yo creale radically enabling structures for creating
Cransformative chdnge Z‘/?/‘oagh entreprencttrs/ip.
Proposition: Our society 'S current model of capital
markeds Is owddated and Is in desperate need of’ more:

I. Consciousrness
2. SL(SZaz‘naé///fy

3. Transparency

Y/o/?e,S Ffor the Infeﬁ/‘a/ /_eaa/eré/wf Collaborative:

. é-x/o/or/ng practical ways that we can 5r/n3 Se/f -
rdenti£ied /niegra/ 2hinkers into the chaos of actually
creaf/ng chanﬂe in Lhe wworl/d.

* Yo can we wSe the maps and lools that we have at
our disposal to 5/\/3 Us an eafge ) creaffng a new woorld
Chdl embodies /‘niegra/ valees?

d %oa) can we 3/\/3 of ourseles as epreS\S/onS of”
c/ar/iy and /ove in the violent and chaotic worl/d of

chaos?
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Edward West

Edward West is an entrepreneur and educator.
He received his BS in Engineering from Yale
University in 2001, where he designed, built, and
raced solar-powered cars. After graduating, he
worked as an engineer in the laboratory robotics
industry. He received an MBA in Sustainable
Business Management from Presidio Graduate
School in 2007. In 2006, he co-founded Mission
Motors, manufacturer of advanced electric
powertrains. Mission Motors has showcased its
technology in the form of an electric motorcycle
that has achieved numerous world records, and is the fastest electric
motorcycle in the world, winning the US Grand Prix and for the first time,
going as fast as gas-powered race motorcycles. Mission is providing
technology to major vehicle manufacturers to help accelerate the adoption
of electric vehicles. In addition to his work with Mission, he has taught
entrepreneurship at the California College of the Arts' Design MBA
program, and is currently teaching the Integrative Capstone class at
Presidio Graduate School. He believes that Integrally informed
entrepreneurs and business people have a unique capacity to dive into the
heart of the mainstream culture in order to create new forms and
transformative structures. He is passionate about encouraging
entrepreneurship within the Integral community, and teaching Integral
theory to entrepreneurs, in order to bring about large-scale cultural and
systemic change.
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Brett Thomas

Brett Thomas is the co-founder of Stagen, a
Texas-based organizational consulting firm

that specializes in Integral Leadership. He is

the author and architect of the Stagen
Leadership Academy's 52-week

intensive Integral Leadership Program (now in

its 10th year). Brett is a 20-year veteran

in the field of human performance and
organizational development having designed and
facilitated hundreds of workshops and corporate training programs. Brett
has logged over 10,000 hours coaching CEOs. He has published
hundreds of pages of applied integral theory and has co-designed and co-
delivered numerous international conferences and seminars on applied
integral theory. Brett served many years as the Managing Director of the
Integral Institute Business and Leadership Center and on the Editorial
Board for the Journal of Integral Theory and Practice. Brett currently
serves on the boards of both Integral Leadership Review and Integral
Publishers. He is writing a book with Russ Volckmann on the subject of
Integral Leadership.
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